Principals and Boards of Trustees

Correct wording of Advertisements
One of the areas that the Vicar for Education monitors is the wording of advertisements by Catholic Schools within the Archdiocese.  After discussion with some Principals, it was suggested that I send a reminder/update about the necessary wording for advertisements.  
General, non-tagged positions.

The advertisement needs to be open and unconditional.  We want an applicant that will support the special character of the school but this needs to be worded carefully.   Otherwise it is legally seen as conditional and not open for all to apply.  For example the wording “applicants must be...” is conditional.  An example of an open phrase which still allows you to include the special character could be “The successful applicant will be expected to support the ethos and special character of the school”. 

For Tag 65 Positions 
The minimum wording, legally required under the Integration Agreement is:
“A willingness and ability to take part in the Religious Instruction appropriate to the Special Character of the school shall be a condition of appointment.”  (Clause 14, Integration Agreement)

The positions of Principal and DRS must be a section 65 tag position.
Section 66 tag position (Deputy Principal position)
An advertisement for a Deputy Principal, if the school has one, must state the following:

For a secondary school Deputy Principal, the minimum required by the Integration Agreement is:
“Capabilities to assist in planning and organising the courses and programmes at the school to ensure they reflect the Special Character of the school shall be a condition of appointment.”

For a primary Deputy Principal, the minimum is:
“Capabilities to maintain programmes and activities that reflect the Special Character of the school shall be a condition of appointment”

These might appear technical issues but legally the distinctions are important.  Under the PSCI Act (Private Schools Conditional Integration Act) for an advertisement to be legal it requires specific wording.   Incorrect wording may make the consequent appointment illegal and opens the way for the possibility of an appeal and judicial review if challenged.   It is important to safe guard schools and the Archdiocese from this.

S Forms

There are two S Forms to be used by applicants for tagged positions:

S Form Section 65 (willingness and ability to take part in religious instruction etc.)

S Form Section 66 (DP only. Maintaining programmes and activities that reflect the special character.)

For further reference The Handbook for the Board of Trustees of New Zealand Catholic Integrated Schools Appendix 13 and Appendix 16 outlines the issues well.  
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